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2018 began with and maintained direction and strength in leadership with current leadership continuing in their roles. The
Coordinator role changed focus to STEM with Wellbeing maintained through the release of Stephanie Banfield and the creation
of a Wellbeing Committee.
Our major achievements were accomplished through the continuation and consolidation of programs began in 2017:
- the continuation of our intervention program that met regularly with leadership providing a consistent and data driven
intervention program
- expanding of our Behaviour and Student Self Management Policy with the implementation of individualised student plans and
the whole school approach of developing empathy. The Reflection room that was introduced in late 2017 was continued and we
saw a steady decrease all year of low level behaviour.
- second year involvement in Visible Learning
- transitioning to NAPLAN Online as one of the first trial schools in the state.
- working on our new Site improvement plan ready for 2019 with a focus on moving all students into higher bands
In 2018 our numbers grew ensuring that our ten classes were fully economically stable. Our enrolment number was 252
which included 33 receptions and 28 Year 7s. This was the first time in a few years that we have been able to have a straight
year 7 class and reflected that students were remaining at Hahndorf to complete their schooling instead of transitioning to
Private school at the end of Year 6.
We welcomed Kelly Sickerdick to our teaching team as a Yr 3/4 teacher. All other classroom teaching staff remained
consistent. Jenni Casey returned to teaching in the preschool with the Blue group and Alison McLeod-Bean continued teaching
the red group. Olga Strizhak also joined us as a Specialist music teacher.
LEARNING PROGRAMMES
In 2018 all students accessed 2 PE (Physical Education) lessons, 1 HASS (Humanities and Social Sciences) lesson, 1 German
and 1 Music lesson which were taught by specialist teachers. This enabled our students to access a deeper knowledge and
experience of these subjects.
These subjects were also covered in classrooms along with the other learning areas of the Australian Curriculum. These were
taught through the pedagogy of TfEL, (Teaching for Effective Learning) and our professional development of 2017/2018 Visible
Learning (VL). All teachers as part of VL created a Leaning Improvement Cycle where they collected baseline data that they
used to inform their explicit teaching and instruction and culminating with data that assessed student growth and informed
future teacher direction. The areas that teachers identified to focus on included descriptive writing, developing strong number
sense, 'knowing what to do when you don't know what to do' and efficient recall and use of tables. They presented their cycles
to colleagues of the Hills and Mt Lofty partnerships at a combined student free day.
Literacy
In literacy we have continued to build on our previous efforts and remained focused on providing explicit reading and writing
pedagogy through the Daily 5 and Sheena Cameron literacy programmes. In spelling we utilise Jolly Phonics in Reception
alongside Words their Way which continues through the year levels to Yr 7.
Numeracy
Back to Front Maths was still our Numeracy focus that promoted a whole school approach. To support staff we had intensive
training with Leah coming to work with teachers and students through demonstration lessons and workshops. This was followed
up with a student free day where the focus was providing Mathematical Stretch.
STEM was supported by the appointment of a coordinator in 2018. Consequently students from two classes had entries in the
Oliphant Science competition. And the technology room was highly utilised. Students were also involved in learning coding and
robotics. Early year students explored coding with Beebots and other age appropriate activities.
Community and empathy was the main focus of our wellbeing committee. Students worked with community members on the
Hahndorf Lantern Festival, The Peace Run and the Queen's Baton Relay. This culminated with a whole school initiative
supporting St Vinnies and their Christmas food hampers
Our Preschool continues to use the Early Years Learning Framework to inform their planning. The preschool staff continue to
develop excellent relationships with their children and families. They embrace a child centred play based learning environment
which supports many types of play and develop literacy, numeracy and social skills. The staff access the Partnership's early
year networks and attend regular training and development sessions.
School and Preschool events continue to add to and support our educational programmes. These include swimming, aquatics
camp, SAPSASA, knockout , volleyball, choir, Sportfest, Grandparents Day, Pedal Prix, Premier Readers Challenge, Readers
Cup, end of year assembly, Student Voice, Yr 3-7 First Aid, Disco, camps, incursions and excursions
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Our Governing Council continue to be an active and supportive group. Governing Council meet twice each term and our AGM
was held on Tuesday the 27th of March.
Nicole Brookes continued as Chairperson, Nic Kentish continued as treasurer and Chris Walsh a newly elected member took
over the role of secretary. Finishing members Michael Dew, Nic Kentish, Nicole Brookes, Paul Kain and Shane Sickerdick
were re-elected for another term. This ensured stability from 2017 to 2018 as there were minimal changes to members. We
thank outgoing member Fraser Whitehead who did not return for his efforts.
Communication:
Governing Council continued their support in the school moving their communication to the digital age. They promoted and
were pleased with the online booking process used for parent interviews for the first time in 2018. Governing Council attempted
to establish parent workshops however due to parents unable to attend this was reviewed and the decision made that this was
not a service that our parent community wanted,
Grounds/Facilities:
Chris Wenham was apointed as groundsperson in a permanent position.
Personalised pavers were placed outside the Church Sreet entrance making safer access to the school.
Work began in the Junior Primary play area. The cubby house was removed and the beginning of a sensory path began.
Students from the active learning group worked on this with an SSO. This work will continue into 2019.
The preschool's verandah was removed for safety reasons and we have begun the process of replacing this in steps due to the
cost.
The playgrounds soft fall was replenished.
Finance:
The finance advisory committee continued to meet once a term. The budget was able to focus on ICT upgrade, both the
curriculum and administration servers were upgraded. We also began the three year process of updating computers. The
budget also focussed on providing team release time to support teachers with their visible learning cycle. The Governing
Council approved that materials and services be increased by 2.5% annually.
Community:
The school developed working committees that all staff were a part of. these were in the area of Literacy, Nature Play and ICT.
Council representatives were part of Nature Play, Alex Lawlor, and ICT, Dale Saunders and Michael Dew. Bringing their
expertise and knowledge was especially useful for the ICT committee.
They also approved the continuation of our Pastoral Support Worker, Mardi Vogelsang, which enabled Hahndorf Primary to
provide another area of support to our community.
Parents and Friends:
This group continued and we had a number of successful fundraisers including: an Easter raffle, movie night and family
portraits. The 2017 engraved paver fundraiser funded the entrance upgrade in 2018. The funds raised in 2018 are supporting
our on-going development of nature play at Hahndorf Primary.
Out of School Hours Care:
Out of school Hours Care, which is managed by Governing Council, continues to increase in numbers
Out of School Hours Care's major achievements in 2018 included:
Numbers increasing to 50 on some nights after school
Student created art work of murals to decorate the centre and entry into art competitions
The management and transition to the new child care subsidy
Only one parent going to debt collectors
Working with other centres to ensure incursions and excursions are cost efficient
The appointment of the Assistant Director becoming a permanent position.
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AREAS FOR IMPROVEMENT
These areas have been identified based on the feedback from the National Accreditation Report, Parent Survey Results and
School Achievement data.
Consistent with the school, Numeracy continued to be a learning focus for children and staff of the preschool. In particular
embedding the DECD Numeracy Indicators
* Explore and understand place and space
* Quantify my world
* Analyse, read and organise data
* Measure and compare
We continued with the focuses established in 2017 which included linking problem solving to symbolic play, setting up
numerical experiences, using mathematical language in everyday situations, linking numeracy to nature play and continuing
with the Visible Learning project.
From our parent survey results, families identified they were neutral or did not know in identified areas. Indicating that although
we had improved in communication (this area was identified in 2018 as agree or strongly disagree) which was identified as an
area of concern in 2017, there was still a need to inform parents about how they can be a part of their children's learning and
the decision making of the school and preschool.
Consequently we:
-will endeavour to have preschool parents more involved with Governing Council in 2019 and increase communication between
parents.
- Governing Council rep will bring to meetings an informed representation of the preschool parent cohort to the decision making
process.
-the Seesaw app was implemented in 2018 to enhance the communication methods utilised in 2017.
As part of our annual QIP review we continued to develop respectful community relationships by:
- expanding our communication strategies with the introduction of the Seesaw App to support our newsletters, Skoolbag App
and noticeboards.
- continuing to build links with the school through working closely with the Reception teacher aiding transition
Ensured each child's health needs were supported by
-working with families and external agencies
- learning spaces were utilised by ensuring students were well supervised through ratios and conscientious programming
strengthened by risk assessments
Promoted healthy eating through a formalised group eating time enabling informal conversations and healthy cooking days
using the school garden
Children's voice was valued and achieved through
-Developing individual learning plans that could be communicated individually via the Seesaw App, interviews and informal
conversations
-utilising staffs expanded Visible Learning Knowledge
-children negotiating learning through play
Staff have been involved with the Learning Design, Assessment and Moderation strategy by attending training and
development in Learning Design and Reflection Practice (LDAR) program for Early Years.
- to develop our understanding of learning design and assessment for learning, using the early years Planning Cycle to lead
pedagogical change in our site.
- to improve the quality of formative assessment of children's numeracy and literacy learning using the IPNL
- to design more effective learning experiences with the IPNL through a strategic focus on documented analysis of children's
numeracy and literacy learning.
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In 2018 we continued to review our 2017-2020 SIP ensuring that we were on track.
1. We will create safe, engaging learning environments
This was supported through the following
PLAY IS THE WAY
We continued to release Steph Banfield to maintain our PITW philosophy however it wasn't a coordinator role the focus was to
transfer from it being a coordinator lead initiative to a self sustaining program.
This was supported by a well-being committee which moved from creating Hahndorf's Behaviour Education and Student Self
Management (BESSM) to its effective implementation through proactivity by creating empathetic students.
We continued in 2018 our yard reflection room which showed a decline in attendance throughout the year with approximately
80% of student never attending and of those who have the main reason being No Hats.
This was also supported with our bully audit which continued to show a decline in bullying identified by students with only three
students identified as bullying more than five times. In the parent survey only 6% disagreed or strongly disagreed in regard to
how the school manages bullying.
2. We will empower children as powerful, creative and critical learners.
This was implemented through building capacity
Mathematics
Teachers developing, as part of Visible Learning, improvement cycles which were based around informative numeracy data
Teachers developing their own explicit tests that they were able to share with peers from other sites in the partnership
All teachers involved in a Back to Front training day and in class demonstrations followed with reflection and small group
workshops
STEM
STEM was supported by the appointment of a coordinator in 2018. Consequently students from two classes had entries in the
Oliphant Science competition and the technology room was highly utilised. Students were also involved in learning coding and
robotics. Early year students explored coding with Beebots and other age appropriate activities.
The STEM coordinator Alison Marsh worked extensively with teachers in class providing a series of structured and informative
lessons as part of upskilling staff. This will be further enhanced in 2019 with STEM becoming a specialist subject taught by
Alison Marsh.
Intervention
Continues to be strategic and planned Levelled Literacy Intervention was supported with Multilit. Our 2017 Intervention
Committee continued in 2017 and meet three times a term monitoring student progression. In numeracy we use Quick Smart
and TooSmart to provide intervention for students who do not reach benchmark in numeracy.
HAHNDORF PRIMARY SCHOOL STAGE OF IMPROVEMENT (SOL) REPORT
Identified our Stage of Improvement is "STETCH" which indicates overall steady school performance over time due to
students achieving benchmarks but fewer demonstrating high achievement.
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This year we were one of the first schools to do NAPLAN Online. Students sat the tests over two weeks. Year 3 still did the
Writing test as a paper test. Year 5 and 7 sat the Writing test online along with the other tests of reading, Language
Conventions and Numeracy.
Literacy
Year 3 - 5 students
*who achieved middle to high growth totalled 83% which is 8% above the state average
*who achieved high growth 38% which was 13% above the state average
Year 5-7 students
*who achieved middle to high growth totalled 75% the state average
*who achieved high growth 13% which is 12% below state average
Numeracy
Year 3 - 5 students
*who achieved middle to high growth totalled 86% which is 11% above the state average
*who achieved high growth 31% which was 6% above the state average
Year 5-7 students
*who achieved middle to high growth totalled 86% which is 11% above the state average
*who achieved high growth 18% which is 7% below state average
Year 3 cohort consisted of 5 students with identified disabilities. Of the students that received LLI intervention 2 students didn't
reach benchmark. Year 3 saw a decline in reading and numeracy results. However we saw more students than previously in
the upper bands
Year 5 cohort consisted of 1 student with an identified disability. We demonstrated growth in reading from 2017. We also
showed considerable growth in our numeracy (refer to year 3 2016)
Year 7 cohort consisted of 2 EALD students who had been in Australia approximately 2 years. In both reading and numeracy
we showed growth from 2017
Whole School Actions
Using the year 3 data as a baseline to demonstrate growth in 2020 when students are in Year 5 through targeted instruction.
Continuing to increase the numbers of students in the higher bands in all year levels.
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Our preschool attendance was consistently higher than the state for all 3 terms. Term 1 +3.8%, Term 2 +9.7% and
term 3 +4.8%. We also demonstrated increase attendance from 2017 to 2018
For the Primary school each year level had an attendance of 92% or higher.
We achieved an increase in the following year levels:
Year 1
Year 2
Year 3
Year 4
Year 7
In Year 5 we had a slight decrease but we were successful in working with two students who had previously been
defined as chronic in 2017 and were defined as habitual in 2018. They were part of the Yr 4 2016 cohort 91.9 which
increased to 92.3 in 2018's Yr 5 cohort.
1 of our Reception students had a modified attendance plan which reflects the slight decrease from 2017.
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The processes that were put in place at the end of 2016 continue to have a positive impact on our preschool
enrolments.
Our red group was at full capacity for the year of 2018. With our blue group increasing enrolments throughout the
year. By the second half of the year there was only one available place. The increase in enrolments during the year
was directly linked with families wanting their child to transition from the preschool to the school.

PITW is a pro-active philosophy of behaviour education and student self-regulation. The program develops
independent, self motivated, empathetic, life-long learners by using physically interactive games, simple and
effective "reflective language" that helps students to master their own behaviour.
In 2018 we
-established bullying boxes that enabled students to report incidents of bullying enabling teachers to be proactive
-continued with twice annual bully audits
- student assembly that focussed on reflection room data and acknowledging students who hadn't been sent to the
reflection room
- the Wellbeing committee changed focus from reviewing the behaviour policy to promoting empathy culminating in
a whole school food drive supporting St Vinnies
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We had 37 responses which is 11 less results than 2017 responses
The following statements had statements of Strongly Agree >40%
My child is happy at school 49%
Students know how they are expected to behave at school 41%
The school provides a safe and secure environment 41%
I feel welcome at the school 51%
Students from all backgrounds and cultures are treated fairly at this school 41%
The following statements had responses of Agree and strongly Agree which totalled >80%
I think my child receives high quality teaching at this school 89% increase 1%
My child's teachers know what they can do and what he/she needs to learn 94% increase 10%
My child's teachers make learning interesting and enjoyable 86% increase 3%
My child's teacher provides help and support when it is needed 83% decrease 5%
My child has access to quality materials and resources that help him/her to learn 81% no change
My child is happy at school 89% decrease 5%
Students know how they are expected to behave at school 95% decrease 3%
The school provides a safe and secure environment 92% decrease 4%
This school encourages students to have a sense of pride in their achievements 86% decrease 2%
I feel welcome at this school 94% increase 4%
This school assists with the development of my child's personal and social 80% decrease 12%
students from all backgrounds and cultures are treated fairly at this school 89% increase 3%
The staff listen to what i have to say about my child's development 89% increase 6%
The school provides opportunities to discuss my child's progress 81% decrease 2%
I am well informed about school activities 87% increase 7%
I believe that if I have concerns or suggestions, the school would respond appropriately 89% increase 4%
I am encouraged to be involved in the school in all kinds of ways 84% increase 11%
I have confidence in how the school is managed 86% increase 4%
I believe there is strong educational leadership in the school 84% increase 3%
Overall I am satisfied with the schools planning 84% increase by 1%
THE FOLLOWING STATEMENTS HAD NOTABLE COMPARATIVE RESPONSES
My child's teachers know what they can do and what he/she needs to learn total of agreed / strongly agreed
increased by 10% to 94% and also decreased from 2% disagreed to 0%
My child's teacher clearly inform me about the learning program agreed / strongly agreed increased by 13% to 66%
from 53% which also built from 2106 44%
My child is adequately supported by any special needs he/she agreed / strongly agreed increased by 13% to 75%
and also decreased from 4% disagreed to 0%
I am encouraged to be involved in the school in all kinds of ways agreed / strongly agreed increased by 11% from
73%
The school has high expectations of its students agreed / strongly disagreed decreased by 9% from 73% to 66%
(64% in 2016) but also increased in disagree responses by 6% from 2% to 8%
My child is motivated to learn at this school agreed / strongly disagreed decreased by 14% to 78% but also
increased in disagree responses by 8% from 0% to 8%
This school assists with the development of my child's personal and social agree / strongly agree decreased by
12% from 92%. neither agree nor disagree increased from 6% to 17%
I believe there is strong educational leadership in the school disagree responses decreased from 9% to 0%
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We are continuing to increase the number of students attending Hahndorf Primary from Hahndorf Preschool with over
75% transitioning to school. 33 students started their education at Hahndorf Primary while 10 moved to the private
system.
Our Year 7 cohort destination included:
6 students to Mt Barker High School
2 students to Glenunga High School
2 students to Mitcham Girls High School
2 students to St Francis de Sales
1 student to Urrbrae High School
13 students to Heathfield High School

We have clear online procedures in place ensuring staff and volunteers have the correct Department of Education
screening which was implemented last year.
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2,388,908.55
5388
151,783.46
3846.60

We supported all SWD by employing School Support Officers, who by working closely with
classroom teachers and support services, such as Speech Pathologists and Medical Teams,
developed programs targeted to individual student needs.

Resulted in educators changing use of
language/feedback and planned learning
experiences.
Developed and implemented a Visible
Learning Cycle

0.2 counsel our funding which supports the Deputy Principal and WellBeing release

